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The  figures  in  the  margin  indicate  full  marks 
for  the  questions 

1.  vs°1v9  %I  TjSjfo5  f^fT  : 

Answer  the  following  questions  very  briefly  : 

(a)  (HRD)  ft  CW1  'jfr 

Wf  l^ff  I  2 

Write  down  any  two  functions  of  Human 
Resource  Development  (HRD)  manager. 

(b)  ^  W  sm 

*n*#j  i  2 

Mention  two  points  of  distinction 
between  recruitment  and  selection. 
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C*T  v=t'C3^i  '^PIT  : 

Write  True  or  false  : 

(c)  >4^1  '5RI  aifRxp  ^  I 

Human  Resource  is  a  resource  like  any 
other  natural  resource. 

(d)  ^jIc-h  W<i  'srfws  >i<pc«ii  -qkssi 

Job  analysis  means  a  process  of 
obtaining  all  pertinent  job  facts. 

(e)  ovfpilfvoc-si  <3^r»r  <p|<f<il^k  'SIR5 

Job  rotation  refers  to  change  the  position 
of  an  executive  horizontally  for 
increasing  the  skills  and  knowledge. 

(f)  *RTrltrf%  W  “W  *RT  ^54  ^ 

3TR7T  ^5?  feqrc  I 

Promotion  means  decrease  in  rank  and 
demotion  means  increase  in  rank. 


2.  Cfc? T  I^Pff  :  4x4=16 

Write  short  notes  on  : 

(a)  fWFTWS  ^WIFFsT 

Need  for  scientific  selection 
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(b)  ^sf  R’pRR't 

Job  enrichment 

(c)  i^Rmr’  2(^nw%F5i 

Importance  of  Health  and  Safety’ 
measures 

(d)  t*RR  2|Dmi 
Learning  process 

3.  (a)  *ra  7Ta*R-‘!lRl>|«WI  (HRM)  <[f%^  1%  ^5fl? 

%R  ^5R*Pf  MITSUI  ^Rt  I  4+7=11 

What  do  you  understand  by  Human 
Resource  Management  (HRM)?  Explain 
its  significance. 

/  Or 

(b)  \»R54^5  '5JR5  ’f’9Pf  ’iRoMlH  R<)« 

RIC^IIMI  4RI  I  11 

Discuss  in  brief  the  evolution  of  Human 
Resource  Management  in  India. 

4.  (a)  *SP5T  ■siPR  *tf^R  \ 

*|R4^TR  (HRP)  aOT^rST  4JRJT  ^Rf  i  11 

Explain  the  importance  of  Human 
Resource  Planning  (HRP)  to  ensure 
effective  utilization  of  manpower  in  an 
organization. 
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WW  /  Or 

(b)  Rest <1*1’  f%?  Rcsi<icf  ®il^>vs 

«m  i  4+7=11 

What  is  ‘Job  Analysis?  Discuss  the 
various  steps  involved  in  the  preparation 
of  job  analysis. 

5.  (a)  <p*kl^  <t1HdcT  Rfejj 

*|ICTIWI  I  11 

Critically  discuss  the  various  sources  of 
recruitment  of  employees. 

W  /  Or 

(b)  ^^4®  ji13<p  afodM 

'ST^Pf  "5^5  Refill  W  I 

Describe  in  brief  the  significance  of 
proper  selection  of  personnel  in  a  large 
organization. 

6.  (a)  W’&H  ^ 

*PKW*f  mm  <RT  1  4+7=11 

Define  the  term  ‘career’  and  explain  the 
steps  in  career  development. 

W  /  Or 

(b)  «15f  aft’iF'f  4l<f^  <ro 

*RW*pr5^  ^iPnt.^T  1  11 

Explain  the  essential  steps  of  a  good 
training  programme. 
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7.  (a)  WflCfr  '3RT  I  '§CT7lf?R5 

<IWS:I'®  2f5RT 

f^SR  4RT  1%  i%?  5+7=12 

Discuss  the  concept  of  ‘compensation’. 
What  are  the  factors  which  affect 
compensation  of  employees  in  an 
industrial  organization? 

WW  /  Or 

(b)  *’3J#T4cf  ^PlC5!  ft5 

aWI^FST  ^TNIT  ^RT  I  4+8=12 

What  do  you  mean  by  ‘compensation 
management?  Explain  its  importance. 

★  ★★ 
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